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INTERNAL COMPLAINTS COMMITTEE (Women's Complaints Gommittee):
1st JANUARY 20....

to 318t
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(Note:
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.........................................
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..... Leowildln
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E-mall address of the Presiding Officer. 1} Praacling Oifer Femaie

Name of the NGO member with his/her | 2) Member

Telephone / Mobile No. & e-mail address, Female / Male

Names of remaining members with their 8 L) FemEs b
X \ 4) Member Female / Male

Telephone/Mobile Nos. & e-mail address. &) Membar Secrolary T

ANALYTICAL CHART OF THE ACTION TAKEN BY THE INTERNAL COMPLAINTS COMMITTEE
(Women’s Complaints Committee) REGARDING THE COMPLAINTS OF SEXUAL HARASSMENT OF
FEMALE EMPLOYEES / FEMALE STUDENTS IN THE COLLEGE DURING
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DETAILS OF WORKSHOPS AND AWARENESS PROGRAMMES AND ORIENTATION PROGRAMMES
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Number of Workshops, Awareness Programmes and Orientation Programmes against sexual harassment
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D
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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

ARRANGEMENT OF SECTIONS

CHAPTER 1
PRELIMINARY
SECTIONS
1. Short title, extent and commencement.
2. Definitions.
3. Prevention of sexual harassment.

CHAPTER I
CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE

4. Constitution of Internal Complaints Committee.

CHAPTER LI
CONSTITUTION OF LOCAL COMPLAINTS COMMITTEE

5. Notification of District Officer.
6. Constitution and jurisdiction of Local Committee.
7. Composition tenure and other terms and conditions of Local Committee,
8. Granls and audit.

CHAPTER IV

COMPLAINT

9. Complaint of sexual harassment.
10. Conciliation.
11. Inquiry into complaint,

CHAPTER V

INQUIRY INTO COMPLAINT
12. Action during pendency of inquiry.
13, Inquiry report.
14. Punishment for false or malicious complaint and false evidence.
15. Detennination of compensation.
16. Prohibition of publication or making known contents of complaint and inquiry proceedings.
17, Penalty for publication or making known contents of complaint and inguiry proceedings.
18. Appeal.
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CHAPTER VI
IIUTIES OF EMPLOYER
SECTIONS
19. Duties of employer.

CHAPTER VII
DUTIES AND POWERS OF DISTRICT OFFICER

20. Duties and powers of District Officer.

CHAPTER VIII

MISCELLANEOUS
. Comnitlee to submit annual report,
. Employer to include information in annual report.
. Appropriate Government to monitor implementation and maintain data.
24. Appropriate Government (o take measures to publicise the Act,
25, Power to call for information and inspection of records.
26. Penalty for non-compliance with provisions of Act.
27. Cognizance of offence by courts.
28. Act not in derogation of any other law.
29. Power of appropriate Government to make rules.
30. Power to remove difficulties.
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THE SEXUAL HARASSMENT OF WOM EN AT WORKPLACE
(PREVENTION, PROMIBITION AND REDRESSAL) ACT, 2013
ACT NO. 14 0r 2013
[(22nd April, 2013]

An Act to provide protection against sexual harassment of women at workplace and for the
prevention and redressal of complaints of sexual harassment and for matlers connected
therewith or incidental thereto.

WIEREAS sexual harassment results in violation of the fundamental rights of a woman to equality
under articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
atticle 21 of the Constitution and right to practice any profession or to carry on any occupation, trade or
business with includes a right to a sale environment free from sexual harassment;

AND WHEREAS the protection against sexual haragsment and the right to work with dignity arc
universally recognised buman rights by international conventions and instruments such as Convention on
the Elimination of all Forms of Discrimination against Women, which has been ratified on the 25th June,
1993 by the Government of India;

AND WHEREAS it is expedient to make provisions for giving effect to the said Convention for
protection of women against sexual harassment at workplace.

BE it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows: —
CHAPTER ]
PRELIMINARY

1. Short title, extent and commencemen t.—(/) This Act may be called the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

(2) It extends to the whole of India.

(3) 1t shall come into force on such date’ as the Central Government may, by notification in the
Official Gazette, appoint.

2, Definitions—In this Act, unless the context otherwise requires, -
(a) “aggrieved woman™ means—

() in relation to a workplace, a woman, of any age whether employed or not, who alleges to
have been subjected to any act of sexual harassment by the respondent;

(ii) in relation to dwelling place or house, a woman of any age who is employed in such a
dwelling place or house;

() “appropriate Government” means—

(7) in relation to a workplace which is established, owned, controlled or wholly or
substantially financed by funds provided direclly or indirectly—

(4) Ly the Central Government or the Union teritory administration, the Central
Government,

(1) by the State Government, the State Government;

1. 9t December, 2013, vide notification No. S.0. 3606(13), dated 9th Decentber, 2013, see Gazelte of India, Extraordinary, Part
11, sec. 3(iN.
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(i) in relation to any workplace not covered under sub-clavse (i) and falling within its
terrifory, the State Governmenl:

(€) “Chairperson™ means the Chairperson of the Local Complaints Committee nominated under
sub-section (/) of section 7,

() “District Officer™ means on olficer notified under section 5;

(2) “domestic worker™ means a woman who is employed to do the household work in any
houschold for remuneration whether in cash or kind, cither directly or ihrough any agency on a
temporary, permanent, part time or full time basis, but does not include any member of the family of
the employer;

(f) “employee™ means a person employed at a workplace for any work on regular, temporary. ad
hoe or daily wage basis, either directly or through an agent, including a conlractor, with or, without
the knowledge of the principal employer, whether for remuneration or not, or working on a voluntavy
basis or otherwise, whether the terms of employment are express or implied and includes a co-waorker,
a contract worker, probationer, trainee, apprentice or called by any other such name;

(g) “employer” means—

() in relation to any department, organisation, undertaking, eslablishment, enterprise,
institution, office, branch or unit of the appropriate Government or a local authority, the head of
that deparlment, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit or such other officer as the appropriate Government or the local authority, as the case may
be, may by an order specify in this behalf;

(if) in any workplace not covered under sub-clause (i), any person responsible for the
management, supervision and control ol the workplace.

Explanation. —TFor the purposes of this sub-clause “management” includes the person or
P pu £ i

board or committee responsible for formulation and administration of polices for such
organisation;

(7ii) in relation to workplace covered under sub-clauses (7) and (i7), the person discharging
contractual obligations with respect to his or her employees;

(iv) in relation to a dwelling place or house, a person or & household who emplays or benefits
from the employment of domestic worket, irrespective of the number, time period or type of such
worker employed, or the nature of the employment or activities performed by the domestic
worker;

() “Internal Committee™ means an Internal Complaints Committee constituted under section 4;
(/) “Local Commitiee” means the Local Complaints Committee constituted under section 6;

() “Member” means a Member of the Internal Commitlee or the Local Committee, as the case
may be;

(k) “prescribed” means prescribed by rules made under this Act;

(/) “Presiding Officer” means the Presiding Officer of the Internal Complaints Commitlee
nominated under sub-section (2) of section 4;

(m) “respondent’ means o person against whom the aggrieved woman has made 2 complaint
under section 9;
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(1) “sexual harassment” includes any one or more of the following unwelcome acts or behavior
(whether directly or by implication) namely:—

(i) physical contact and advances; or

(ify 0 demand or request for sexual favours; or

(iii) making sexually coloured remarks; or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature;
(o) “workplace™ includes-—

(i) any department, organisation, undertaking, establishment, enterprise, institution, office,
branch or unit which is established, owned, controlled or wholly or substantially financed by
funds provided directly or indirectly by the appropriate Government or the local authorily or a
Government company or o corporation or a co-operalive society;

(if) any private sector organisation or a private venture, undertaking, enterprise, institution,
establishment, society, trust, non-governmental organisation, unit or service provider carrying on
commercial, professional, vocational, educational, entertainmental, industrial, health services or
financial activities including production, supply, sale, distribution or service;

(iii) hospitals or nursing homes;

(iv) any sports institute, stadium, sports complex or competition or games venue, whether
residential or not used for training, sports or other activities relating thereto;

(v) any place visited by the employec arising out of or during the course of employment
including transportation by the employer for undertaking such journey;

(vi) a dwelling place or a house;

(p) “unorganised sector” in relation to a workplace means an enterprise owned by individuals or
self-employed workers and engaged in the production or sale of goods or providing service of any
kind whatsoever, and where the enterprise employs workers, the number of such workers is less than
fen.

3. Prevention of sexual harassment.—(/) No woman shall be subjected to sexual harassment at any
workplace.

(2) The following circumstances, mmong other circumstances, if it occurs, or is present in relation to
or connected with any act or behavior of sexual harassment may amount 10 sexual harassment:—

(/) implied or explicit promise of preferential treatment in her employment; or
(ii) implied or explicit threat of detrimental treatment in her employment ; or
(iff) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile work
envivonment for her; or

(v) humiliating treatment likely to affect her health or safety.
CHAPTERII
CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE
4. Constitution of Internal Complaints Committee—~ (/) Every employer of a workplace shall, by

an order in writing, constitute a Commiltee to be known as the “Internal Complaints Committee™:

5
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Provided that where the offices or administrative units ol the workplace are located at different places
or divisional ar sub-divisional level, the Internal Committee shall be constituted at all administrative units
or offices.

(2) The Internal Committees shall consist of the following members 1o be nominated by the
employer, namely: —

(a) a Presiding Officer who shall be a woman employed at a senior level at workplace from
amongst the employees:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section(’):

Provided further that in case the other offices or administrative units of the workplace do not
have a senior level woman employee, the Presiding Officer shall be nominated from any other
wotkplace of the same employer or other departiment or organisation;

(&) not less than two Members from amongst employees preferably committed to the cause of
women or who have had experience in social work or have legal knowledge;

(¢) one member from amongst non-governmental organisations or associntions committed to the
cause of women or a person familiar with the issues relating to sexual harassment:

Provided that at least one-half of the total Members so nominated shall be women.

(3) The Presiding Officer and every Member of the Internal Committee shatl hold office for such
period, not exceeding three years, from the date of their nomination as may be specified by the employer.

(+#) The Member appointed from amongst the non-governmental organisations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the employer, as
may be prescribed,

(5) Where the Presiding Officer or any Member of the Internal Commitlee, —
(@) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) he has been found quilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.

CHAPTER 11T
CONSTITUTION OF LOCAL COMPLAINTS COMMITIEE

5 Notification of District Officer.—The appropriate Government may notify a District Magistrate
or Additional District Magistrate or the Collector or Deputy Collector as a District Officer for every
District to exercise powers or discharge functions under ihis Act.

6. Constitution and jurisdiction of '[Local Committee].—{1) Every District Officer shall constitute
in the district concerned, a committee to be known as the “![Local Comimiltee]” to receive complaints of

1, Subs, by Act 23 02016, 5. 3 and the Second Schedule, tor “Local Complaints Committee” (w.e.l. 6-5-2010).

i

Prific

titute of Physiotherapy

6

WG IS

Chhatrapatl Sambhajinagar



sexual harassment from establishments where the ‘[Internal Committee] has not been constituted due Lo
having less than ten workers or if the complaint is apainst the employer himself.

(2) The District Officer shall designate one nodal officer in every block, taluka and tebsil in rural or
tribal area and ward or municipality in the urban area, to receive complaints and forward the same to the
concerned *[L.ocal Commitlee] within a period of seven days.

(3) The jurisdiction of the *[Local Committee] shall extend to the areas of the district where it is
constituted.

7. Composition, tenure and other terms and conditions of *[Loeal Committee].—(/) The *| Local
Cominittee] shall consist of the following members to be nominated by the District Officer, namely: —

(@) a Chairperson to be nominated from amongst the eminent women in the field of social work
and comimitted to the cause of women;

(b) ane Member to be nominaled from amongst the wonen working in block, taluka or tehsil or
ward or municipality in the district;

(¢) two Members, of whom at least one shall be a wonan, to be nominated from amongst such
non-governimental organisations or associations conmitled to the cause of women or @ person
familiar with the issues relating to sexual harassment, which may be prescribed:

Provided that at least one of the nominees should, preferably, have a background in law or legal
knowledge:

Provided further that at least one of the nominees shall be a woman belonging to the Scheduled
Castes or the Scheduled Tribes or the Other Backward Classes or minority community notified by the
Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child development in the
district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for such period, not
exceeding three years, form the date of their appointment as may be specified by the District Officer.

(3) Where the Chairperson or any Member of the *[Local Committee]—

() contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or a disciplinary proceeding is pending
against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Chairperson or Member, as the case may be, shall be removed from the Committee and the vacancy
so created or any casual vacancy shall be filled by fresh nomination in accordance with the provisions of
this section.

() The Chairperson or Members of the Local Committee other than the Members nominated under
clauses (b) and (o) of sub-section (/) shall be entitled to such fees or allowances for holding the
proceedings of the Tocal Committee as may be prescribed.

8. Grants and audit.—(J) The Central Government may, afier due appropriation made by Parliamenl
by law in this behalf, make to the Stale Government grants of such sums of money as the Central

I, Subs. by Act 23 0f 2016, &. 3 and the Second Schedule, for “Internal Camplaints Committee™ (w.e.f. 6-5-2016).
2. Subs. by &. 3 and the Second Sehedule, ibid., for “Local Complaints Committee™ (we.e.f. 6-5-201 6).
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Government my think fit, for being utilised for the payment of fees or allowances ceferred to in sub-
section () of section 7.

(2) The State Government may sel up an agency and wansfer the grants made under sub-section (/) to
that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the payment of fees
or allowances referred to in sub-section (4) of section 7.

(4) The accounts of the ageney referred 10 in sub-section (2) shall be maintained and audited in such
manner as may, in consultation with the Accountant General of the State, be prcscribcd and the person
holding the custody of the accounts of the agency shall furnish, to the State Government, before such
date, as may be preseribed, its audited copy of accounts together with auditors’ report thereon.

CHAPTER IV
COMPLAINT

9, Complaint of sexudl harassment.—(1) Any aggrieved woman may make, in writing, a complaint
of sexual harassment at workplace to the Internal Committee if 50 constituted, or the Local Committee, in
case it is not so constituted, within & period of three months from the date of incident and in case of a
series of incidents, within a period of three months from the date of last incident:

provided that where such complaint cannot be made in writing, the Presiding Officer or any Member
of the Internal Comunittee o the Chairperson or any Member of the Local Committee, as the case may be,
shall render all reasonable assistance Lo the woman for making the complaint in writing:

Provided further {hat the Internal Comumiltee or, as the case may be, the Local Commiltee may, for
{he reasons to be recorded in wriling, extend the time limit not exceeding three months , if it is satisfied
that the circumstances Were such which prevented the woman from filing @ complaint within the said
period.

(2) Where the aggrieved woman is unable to make a complaint on account of her physical or mental
incapacity or death or otherwise, her legal heir or such other person as may be presoribed may make a
complaint under this section.

10. Conciliation.—(/) The Internal Committee or, 48 the case may be, the Local Commitiee, may,
before initiating an inguiry under section 11 and at the request of the aggrieved woman take steps to setile
{he matter between her and the respondent through conciliation:

Provided that no monetary seltlement shall be made as a basis of conciliation.

(2) Where settlement has been arrived al under sub-section (1), the Internal Commilice or the Local
Committee, as the case may be, shall record the settlement s0 arrived and forward the same to the
employer or the District Officer to take action as specified in the recommendation.

(3) The Internal Committee or the Local Committee, as the case may be, shall provide the copies of
the settlement as recorded under sub-section (2) to the aggricved woman and the respondent.

(4) Where a scttlement is arrived at under sub-section (1), no further inquiry shall be conducted by the
Internal Commitice or the Local Commitiee, as the case may be.

11. Inquiry into complaint.— (/ ) Subject to {he provisions of section 10, the Internal Commitiec or
the Local Committee, as the case may be, shall, where the respondent is an employze, proceed 1o make
inquiry into the complaint in accordance with the provisions of {he service rules applicable to the
respondent and where no such rules exist, in such manner as may be prescribed or in case of a domestic
worker, the Local Comimittee shall, if prima facie case exist, forward the complaint to the police, within a
period of seven days for registering the case under section 509 of the Indian Penal Code (45 of 1860), and
any other relevant provisions of the said Code where applicable: :

P\I nLﬁa F
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Provided that where the aggrieved woman informs the Internal Cammittee or the Local Commitlee, as
the case may be, that any term or condition of the settlement arrived at under sub-section (2) of section 10
has not been complied with by the respondent, the Internal Committee or the Local Committee shall
proceed to make an inquiry into the complaint or, as the case may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during the course of
inquiry, be given an opportunity of being heard and a copy of the findings shall be made available to both
the parties enabling them to make representation against the findings before the Cominittee.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code (45 of 1860), the
courl may, when the respondent is convicted of the offence, order payment of such sums as it may
consider appropriate, to the aggrieved woman by the respondent, having regard to the provisions of
section 15.

(3) For the purpose of making an inquiry under sub-section (1), the Internal Committee or the Local
Committee, as the case may be, shall have the same powers as are vested in a civil court the Code of Civil
Procedure, 1908 (5 of 1908) when trying a suit in respect of the following malters, namely:—

() summoning and enforcing the attendance of any person and examining him on oath;
(b) requiring the discovery and production of documents; and
(¢) any other matter which may be preseribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety days.
CHAPTER V
INQUIRY INTO COMPLAINT

12. Action during pendency of inquiry~—(!) During the pendency of an inquiry on a written
request made by the aggrieved woman, the Internal Committee or the local Committee, as the case may
be, may recommend to the employer to—

(a) transfer the aggrieved woman or the respondent to any other workplace; or
(b) grant leave to the aggrieved woman up to a period of three months; or
(¢) grant such other relief o the agprieved woman a may be preseribed.

(2) The leave granted to the aggrieved woman under this seclion shall be in addition to the leave she
would be otherwise entitled.

(3) On the recommendation of the Internal Committee or the Local Commitlee, as the case may be,
under sub-section (7), the employer shall implement the recommendations made under sub-section (1)
and send the report of such implementation to the Internal Committee or the Local Committee, as the case
may be.

13, Inquiry report—(/) On the completion of an inquiry under this Act, the Internal Committee or
the Local Commitiee, as the case may be, shall provide a reporl of its findings to the employer, or as the
case may be, the District Officer within a period of ten days from the date of completion of the inquiry
and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Conunittee, as the case may be, arrives at the
conclusion that the allegation against the respondent has not been proved, it shall recommend to the
employer and the District Officer that no action is required to be taken in the matter.
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(3) Where the Internal Committee or (he Local Conuniltee, as the case may be, arrives al the
conelusion that the allegation against the respondent has been proved, it shall recommend to the employer
or the District Officer, as the case may be—

(i) to take action for sexual harassment as a misconduct in accordance with the provisions of the
service rules applicable 1o the respondent or where no such service rules have been made, in such
manner as may be preseribed;

(i) to deduct, notwithstanding anything in the service rules applicable to the respondent, from the
salary or wages of the respondent such sum as it may consider appropriate to be paid to the apgrieved
woman or to her legal heirs, as it may determine, in accordance with the provisions of section 15:

Provide that in case (he employer is unable to make such deduction from the salary of the
respondent due 1o his being absent from duty or cessation of employment it may direct to the
respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in clause (if), the
[nternal Committee or as, the case may be, the Local Committee may forward the order for recovery
of the sum as an arrcar of land revenue to the concerned District Officer.

() The employer or the District Officer shall act upon the recommendation within sixty days of its
receipt by him,

14. Punishment for false or malicions complaint and false evidence.—(J) Where the Internal
Committee or the Local Committee, as the case may be, arrives at a conclusion that the allegation against
the respondent is malicious or the aggrieved woman or any other person making the complaint has made
the complaint knowing it to be false or the aggrieved woman or any other person making the complaint
has produced any forged or misleading document, it may recommend to the employer or the District
Officer, as the case may be, to take action against the woman or the person who has made the complaint
under sub-scction (/) or sub-section (2) of section 9, as the case may be, in accordance with the
provisions of the service rules applicable to her or him or where no such service rules exist, in such
manner as may be preseribed:

Provided that a mere inability to substantiate a complaint or provide adequate proofl need not attract
action against the complainant under this section:

Provided further that the malicious intent on parl of the complainant shall be established after an
inquiry in accordance with the procedure preseribed, before any action is recommended.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at a conclusion
that during the inquiry any witness has given false evidence or produced any forged or misleading
document, it may recommend 1o the employer of the witness or the District Officer, as the case may be, to
take action in accordance with the provisions of the service rules applicable to the said witness or where
no such service rules exist, in such manner as may be preseribed.

15. Determination of compensation.—For the purpose of determining the sums to be paid to the
aggrieved woman under clause (i) of sub-scetion (3) of section 13, the Internal Committee or the Local
Commitlee, as the case may be, shall have regard to—

(a) the mental trauma, pain, suffering and emotional distress caused to the aggrieved woman;
(b) the loss in the carcer opportunily due to the incident of sexual harassment;

(¢) medical expenses incurred by the vietim for physical or psychiatric treatment;

(d) the income and financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments.
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16. Prohibition of publication or making known contents of ecomplaint and inquiry
procecdings.—Notwithstanding anything contained in the Right to Information Act, 2005 (22 of 2005),
the contents of the complaint made under section 9, the identity and addresses of he aggrieved woman,
respondent and witnesses, any information relating to conciliation and inquiry proceedings,

recommendations of the Internal Committee or the Local Committee, as the case may be, and the action
taken by the employer or the District Officer under the provisions of this Act shall not be published,
communicated or made known to the public, press and media in any manner;

Provided that information may be disseminated regarding the justice secured to any vicitim of sexual
harassment under this Act without disclosing the name, address, identity or any other particulars
caleulated to lead to the identification of the aggrieved woman and witnesses.

17. Penalty for publication or making known contents of complaint and inquiry proceedings.—
Where any person enfrusted with the duty fo handle or deal with the complaint, inquiry or any
recommendations or action to be taken under the provisions of this Act, contravenes the provisions of
section 16, he shall be liable for penalty in accordance with the provisions of the service rules applicable
to the said person or where no such service rules exist, in such manner as may be prescribed.

18. Appeal—(/) Any person aggrieved from the recommendations made under sub-section (2) of
section 13 or under clause (i) or clause (ii) of sub-section (3) of section 13 or sub-section (7) or sub-
section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an
appeal to the court or tribunal in accordance with the provisions of the service rules applicable to the said
person or where no such service rules exist then, without prejudice to provisions contained in any other
Jaw for the time being in force, the person aggrieved may prefer an appeal in such manner as may be
prescribed.

(2) The appeal under sub-section (1) shall be preferred within a period of ninety days of the
recommendations.

CHAPTER VI
DUTIES OF EMPLOYER
19. Duties of employer.—— Every employer shall—

() provide a safe working environment at the workplace with shall include safety from the
persons coming into contact at the workplace;

(b) display at any conspicuous place in the workplace, the penal consequences of sexual
harassiients; and the order constituting, the Internal Committee under sub-section (1) of section 4;

(c) organise workshops and awareness programmes at regular infervals for sensitising the
employees with the provisions of the Act and orientation programmes for the members of the Internal
Committee in the manner as may be preseribed,;

(d) provide necessary facilities to the Internal Committee or the Local Committee, as the case
may be, for dealing with the complaint and conducting an inquiry;

(¢) assist in securing the attendance of respondent and witnesses before the Internal Committee or
the Local Committee, as the case may be;

(/) make available such information to the Internal Committee or the Local Committiee, as the
case be, as it may require having regard to the complaint made under sub-section (J) of section Y;

(¢) provide assistance to the woman if she so chooses (o filea complaint in relation to the offence
under the Indian Penal Code (45 of 1860) or any other law for the time being in force;

(/1) cause to initiate action, under the Indian Penal Code (45 of 1860) or any other law for the time
being in force, against the perpetrator, or il the aggrieved woman so desires, where the perpetrator is
not an employee, in the workplace at which the incident of sexual harassment took place;
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(/) treat sexual harassment as a misconduct under the service rules and initiate action for such
misconduet;
(/) monitor the timely submission of reports by the Internal Committee.
CHAPTER VII
DUTIES AND POWERS OF DISTRICT OFFICER
20. Duties and powers of District Officer.—The District Officer shall, =~
() monitor the timely submission of veport furnished by the Local Commiltee;
(b) take such measures as may be necessary for engaging non-governmental organisations for
creation of awareness on sexual harassment and the rights of the women.
CHAPTER VIl
IMISCELLANEOUS
21, Committee to submit annual report.— (/) The Internal Committee or the Local Committee, as

{he case may be, shall in each ealendar year prepare, in such form and at such time as may be prescribed,
an annual report and submit the same to the employer and the District Officer.

(2) The District Officer shall forward a brief report on the annual reports received under sub-section
(1) to the State Government.

22, Employer to include information in annual report.—The employer shall include in its report
the number of cases filed, if any, and their disposal under this Act in the annual report of his organisation
or where no such report is required to be prepared, intimate such number of cases, ifany, to the District
Officer.

23. Appropriate Government to monitor implementation and maintain data.—The appropriate
Government shall monitor the implementation of this Act and maintain date on the number of cases filed
and disposed of in respeet of all cases of sexual harassment at workplace.

24, Appropriate Government to talke measures (o publicise the Act—The appropriate
Government may, subject to the availability of financial and other resources, —

(@) develop relevant information, education, communication and training materials, and organise
awareness programmes, (o advance the understanding of the public of the provisions of this Act
providing for protection against sexual harassment of woman at workplace;

(b) formulate orientation and (raining programmes for the members of the '[Local Committee].

25, Power to call for information and inspection of records.—(/) The appropriate Government, on
being satisficd that it is necessary in the public interest or in the interest of women employees at a
workplace to do so, by order in writing,—

(a) call upon any employer or District Officer to furnish in writing such information relating to
sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in relation to sexual
harassment, who shall submit a report of such inspection to it within such period as may be specified
in the order,

(2) Every employer and District Officer shall produce on demand before the officer making the
inspection all information, records and other documents in his custody having a bearing on the subject
matter of such inspection,

26. Penalty for non-compliance with provisions of Act.—(/) Where the employer fails to—

(a) constitute an Internal Committee under sub-section (1) of section 4;

1. Subs. by Act 23 0f 2016, 5. 3 and the Sccond Schedule, for*Locul Complaints Committee” (w.c.f. 6-5-2016).
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(b) take action under sections 13, 14 and 22; and

(¢) contravenes or attempts to contravene or abets contravention of other provisions of this Act or
any rules made thereunder,

he shall be punishable with fine which may extend to fifty thousand rupees.

(2) 1f any employer, afier having been previously convicted of an offence punishable under this Act
subsequently commits and is convicted of the same offence, he shall be liable to—

(1) twice the punishment, which might have been imposed on a [irst conviction, subject (o the
punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for the time being in
force, for the offence for which the accused is being prosecuted, the court shall take due cognizance
of the same while awarding the punishment;

(i) cancellation, of his licence or withdrawal, or non-renewal, or approval, or cancellation of the
registration, as the case may be, by the Government or local authority required for carrying on his
business or activity.

27. Cognizanee of offence by courts.—(J) No court shall take cognizance of any offence punishable
under this Act or any rules made thereunder, save on a complaint made by the aggrieved woman or any
person authorised by the Internal Committee or Local Committee in this behalf.

(2) No court inferior to that of a Meiropolitan Magisirate or a Judicial Magisirate of the first class
shall try any offence punishable under this Act.

(3) Bvery offence under this Act shall be non-cognizable.

28. Act not in derogation of any other law.—The provisions of this Act shall be in addition to and
not in derogation of the provisions ol any other law for the time being in foree.

29, Power of approprinte Government to make rules.—(/) The Central Government may, by
notification in the Official Gazette, make vules for carrying out the provisions of this Act.

(2) In particular and without prejudice to the generality of the foregoing power, such rules may
provide for all or any of the following matters, namely:—

(@) the fees or allowances to be paid to the Members under sub-section (4) of section 4;
(b) nomination of members under clause (¢) of sub-section (1) of section 7,

(¢) the fees or allowances to be paid to the Chairperson, and Members under sub-section (4) of
section 7;

(d) the person who may make complaint under sub-section (2) of section 9;

() the manner of inquiry under sub-section (J) of section 11;

(/) the powers for making an inquiry under clause (¢) of sub-section (2) of section 11,
() the relicf to be recommended under clause (¢) of sub-section () of section 12;
() the manner of action to be taken under clause (i) of sub-section (3) of section 13;
(1) the manner of action to be taken under sub-sections (/) and (2) of section 14;

(/) the manner of action to be taken under seclion 17;

(%) the manner of appeal under sub-section (/) of section 18;

13

, Principal
,‘I‘“;H" l,,*,n'i(”f'- ) vej
Chhatrapati Sampb

3 .E‘n’}i’w :'-".ill’]f}“]?r

=




if5E] He Tle Welo-33004/99 REGD. NO. D. L.-33004/99

HRdd = AU

Che @azette of India

EXT RAORD]NA RY
" NI—Eveg 4
PART I1I—Section 4

iR | aeRIYTE
PUBLISHED BY AUTHORITY
17 ¢ faeetl, @em, o2 2, 2016/49T@ 12, 1938
No. 171] NEW DELHI, MONDAY, MAY 2, 2016/ VAISAKHA 12, 1938

A SR R Ao
(fevafen aer g
st
7% Bl 2 7 2016

favafiere sa AmM Stk e e § aRer wvaRal vd el @ odfte saflesn @
e, e ud 5w guR) Risgw 2018

i, W 91—1 /2013 (@ U W vH—Rwafeaes arem o sfafem 1ese (1956 @i 3)
ﬂﬂlﬁ&ﬁd@ﬁﬂﬂ?ﬁaﬁi@?{zo?ﬁ%&ﬁi@f@ ) & Wgw vU 9 ger o 99 ARfem 26 & e
(1) @ g (G7) g™ vew SRR @ fruraue aur Rvalarry e smiT yagERt e fafvam
e &y w8, I - :
1, g 9, argerT gd wae— (1) A R fzafee aem s (Swer M el § afeen

FaiRdl vd wiEl @ dfe scien & Frrever, fy od 59 gur) R, 2015 8@

() @ Rfaw wrea ad 4 wft weaaw Aide deeHl W sng
(3) W) WoTOE W SS GTeE @1 R A @ Ae s |

2. qRUEIE— g4 R §-avd Ruaawg & st qo s sl B

(@) fifes afenr @ @i & fwd o oy @l @ ge W aRe-ER 9w dumR 4 8w A, BRD e
vora A T alv W ulterEl g wig otre varsAr @ il @ R ol §

@ CaffEm w oedf & e e § akenal @ dfe seften (e, frag vl wamm) sfElm,
2013 (2013 @1 14);

) oferee @ e 99 W s ﬁfﬁﬁ?mﬂmm?\ﬁ?ﬁmaﬂawmmwsma
FfE SR qerTer, wiTent, dddy g, dar, e, Wt B i, DR, HiaiA i,
wfEuy, died e wd, Gﬂﬁaﬁ?mﬂmamzmgﬁmqﬁmmwm HeH, dF e
geafe Rew & @on Rrr vl gro weafler & v @ Wi Y fa s @-fom F g
e wifte & Wl o ow w9 w9 @ fan sw deE @ sera g w8y

2130 G206 n



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART HI—5kc, 4

S e ajpnEt, awpE g, =g @ B, wg-eEl el g ® fer, M @ ey
sl fg W e, aiiin e, daae sl el @ sl T
e wa i s Se e W © U T 60§ 9 R T8 8 TR e 9

ofiws | wfiEg g

(@) “wmim @i owel @ favaliota ser ari ol RvafiEner srEr s SilHaE 086 (1956 4
3) & arEgs 4 F A e

) orgm erfacdic @ ael 9n afei @ @ Sl e peliE e s & o i Rl i
wedtew A e @ ARR BE-sE 4 % e afd § ufve wu @ weg € W gl
wfafaf o e & aen Ve @fE e el § wed § wem ww dikg wfid moow wmdard
2wl 2 o) s el BT A qReTEE 8 Wnar €

() " w e, sy afdd 2 R affo 8 ofafie e € e g g e @)
gfie 9 uftend, el g @ orn R AW R of AE @R 8| ATORS aepd A e,
RS, SETTE-OETE S-UEES A% d UOPR N & deml TR, e e swuws
ufesal @ @ o s [l | ke widad | e

(&) “riEd wRwE @ s & seaay e e § wra srw e, ww e e b a o
Wi w mer R wver SR Sftre deend & wmry gwed afafed @ | adule s W
Ay el @ g, arferd o) § o § smeEeas miws e i ey e
et (@it Freson vd sdiel) Frer gen gad sige Prasi # gein o g

() “wway e e (EEAT) A @ d-up Ryaferen o el 2 @ a ©) B st
deff & aER B, UU UE ARl o sgey 12 () B Su-agwe (1) @ (@) @ et @
G R aell U iR e of aifad fvaienem @ w9 ¥ fomaiencm arger am alifem
1956 (1056 T 3) @ ST 3 T A=A &

() R fme i @Edd) e weres eile) @ g € o Pl @ faRa
@ wu-RfEE (1) @ orl & arER SR YR wRei g Tied @) St el i
w4 2| AR gl W A wAE Sgevg aien e e wiey & O @ Sl dadme
affy o) e oaien gl Rae e Ghousfivgmua) 04 Fen s srmaie R
wfif e @ wu ¥ gifen fm w9y

e, At A A ey e S Y gRRea ey g A @ st s
P aee @ fag T um R e e e ) g 6 S frem e R @ e
AW 4Ty B '

@) e R d R ue o & ofr wegel R i 8 Rrre an d gan e S e
fir ol TRG W e GY quy @Al @ oWE A e Sciien Ja Bl A1 SeEd 9
g @ M W e o v e o T it selie amal @) wreers d iRl e, e
o) aifves wE TeaTe d e SRR S gellen el § weam e seE B asd gl
a1 ) il v oifa seare § serar el gwad § adR wa dejg e ;

=

(cb) “ifir wedreT @ aef &
() et e avEne arEr Rewd B we A e aaed o wes Rl @1 o € g W
s e Hegd o), Treare B E sreeEE B € o v gl @iy an
e TNy e we ¥ sern anafaw seral gaeh R uReEl gy adiear @i s R
e e = 2 men 0l waeell d Freifefae swifea @ o smERl 4 wig 4 g
ol AfeE 4T A wne waer e € (@ W aR A @ feb div W) g

(1) wifs e @ ged @ N o wrdRe, Afew s iR iifew @ afuRaa @i
STTERTT

() Siffs argIre M SR WAl
(v) Sifresaran e e

FV\ gﬁal

MGM Institute of Physiotherapy
Chhatrapati Sambhajinagar




[=m -0 4] IR T US9H : STHEEm 3

(%) wmriRe w0 & Wda a9 ST UNy 99 Yed @ i e
(@) arelia wifken fewrn

(i) T aRRefdl 4 @ fh o § @ sod e e o s 8) off b e smer 2
aergy 78 U A gdla & ar 0 2w oad walim g Ry aus wu 0 o fed wy d
wifire wida fog -

(@) o AR W wcs B D AR SRR 3 W aEer o S aneH @ a5 8
@ @rd & Fues 4 ot vy @ o 9 dr 9 sehe sem @ ara,

() Haw @ifdy & adwrT werar 9w afw &l et AR @ w o dw 9 gae em
(@) v qryE Ha fEars a1 gugel e Yar wvd;

(&) war eaer wem o @ veg ofie @ waren S geen, g s swes uidRes
geal & gUAIRE S didl g

Ca) e e @ el ow wfid @ fon @ R faftea s fen gon 2, o Pefie wu @ @ g
R AR @ wp w=m fey e ¥ s ST TETHE W SO @R Vel & R @y
aafer it urgmsss o e &

aerd, W R vm @ owe of B e adisd @ ouew o) € W 9w e drem
R A gaw o B uiEw H 2 gell aw vaw una w6 ogam ® @ g9 fafl @ amr w
I BT @ I e Heend @1 wrE A Sy

TR UH VT B W Ol wemer 9e wied ¥ waw ure 2 den 9 Eeer § ypieR &
3N 99 uE @ Uiy BI% e Saited g € O 99 99 9T WM @ BT 9 WO

(gry “forsh SR =l gwr wafigq” wa Rufd o soiter & o oifre 9diies & gear el den
e g W 5 IR @ ared gN @) UE ' W W A 9 9w O Gend & saEm
Sl SEET B S-afeh 9U WRAM § UF S § W a9 o Rl o O ey @
ST g &

(@) oediien” @ ol & Rl aifig ¥ TeRee @meR R Y Ok @ o 9 dr 9 dfe
gufa o g o 86 &

(=) “arRega” m 3§ weEe Afe e o uiRR e e &
(@) i faarT, we, Sum, gRve, Sel, e, sEfew, TR e U Wl S
weeR Hidre R BT g ave arerar vafa w9 suerer B gr e dR @ s
syener WU A venitE, w@tie aer o ses Fafea g
@) T o wemr e, wiw, oa oRw wr ufedfn @ degg &9 uw e
A B A1 T 0 9 geEer Gfib vena &1 uferr, Woes deEr e ifaf
@ T swar 728 fhen o W g
(@) G @i e Rrad SN ST BT S0 IR0IR @ ERE AT $URM ® SR
%gd € aur forg afifaf # aomra wiva 2 A orie gfterd S W g 6 fag
Suee G & S 99w e e § segad & fow €
3. T A Gl & afid—(1) yde eaa Sile )
(@) wimial vd erEl & o dfe solisa @ Frewr od Aty g9l sl ARy vd R § ewa
ufeiall Bt g Bl uen amaede Suged W A wialid eY g gA fFred @ amavmear
STRIN U st ve e @ deifia e,

(@) <l SeirsT & fave ymaual & aRRgfaa v T 99 fawga vER-TR @) gl e,

Pr\Lc?fJal

MGM Institute of Physlotherapy
Ghhatrapati Sambhajinagar



—

4 THE GAZETTE OF INDIA : EXTRAORDINARY |PART TIT=SEC 4]

() St o oamien @) Cwewe (Rl # Aol @ gRe wd dfe g ermR) Raié #7 qein
o % iGN cerd wre, smiRa, erirew, e TR T wrEl @ |y ae Wil
H U AT q g9 e e g faferegst 4 verfire afffymr, orenRall vd =R @1 wH@
we 3fafaa e T 99wl 9 Sred a9

o aE w TEaEd gy i welie &0 @ A FHe G ol vd g U e A fen ave

o BE UER B SE i, ST Ud eier @ gl waeadia  dCguR af ferl @

R T wiE & uhy g T R amifta fien @ faee Felmer e R R R R B

@) A wolkem & ufd P W wed wad A @ wdeie el T,

(rw) wf T oR e ufae &, R, ST, yferetiy st s Al <7 AT aHE B uldde
i g uffe wRAn

() w0 fw § wereear fer ww [ e e 4 g wfie - Tun sud e A e
Tl waiee g ufie eeiled o Ryl A rredd LEARCTE

(ca) amdi R # wiufm e iR geayl wel w, fafe i w o Aifew @ @ i
Sciled @ <ve Ud TR B SE G a6 @ ol R @ ant w1 oge e @ G
& ot SETeT T o o e Sdten wad) Rerd & waiE & fore aamm W § a0 SEG
a4 amaive frerad el @ wewl w1 Raw, 9 el awe, Reewd @ ar A fafr anfa &
ar'\*ﬁaﬁmHﬁﬂﬁéﬁhlaﬁzmm%@mﬁaﬁ$wam%(ﬁiﬁﬁﬁﬁﬁmﬁrﬂ{u F)
ittt it S Teied B feg & U8 ot S Sfife e favjed FRAEe e gn L
o e e e Rerd amni) (Gueera Troreq aRR-aE A B wim & isa
GiThige
o, are 4 T W i wermR Ak wwr giftes i e ge uar @ Frapre i TTER
sl & forg omovas fhgrl & aER WOEA Rfredl & ararfa o war € O @ig o
frr &1 fAFRE & wioaet & g AR B

(o) iR v ol T 9vae s & @ § aa, afy A ifire selien & Bren gU T

(@) arafs ferE i 3 gael GR R @ FueE, ST e e snfa @ g @
e T wu B AR B forg, P sl e widere SREd wEiew B

(@) wrail wd wEl @ el g @ Safied B PR 3g albg U ¥ e a9 dw 98
Sefiee Gl wae st e Swor AR e § Rea qergmE el @ aIR TR E | ST
feefy e writan B e W) @ e TR W ST 9w Sy AR e @ i
el 1 aree e wel @ e 8 '

(er) wad atenfol vl ol & uRl Ry Ty s Seed @ faw <) @ @ 8 9 alven o Al
Rl R A BEE G SEER WA ) B qan R § A Felig & e @@
apadty e e wd weE wre w aeRefa @,

() uR ww gRER @ eiHel T @ shed § @ W Al & awala @fe Saied @ us
gerdR @ W H A

{t=) = srIvEIE @ wrF ¢ o A Seied @ g (o afewp wd afewERol o B
wFa 7)) B Ieedd & wU § G

@) @ R @ wewa @R G AR so Rl 9 ol # o fafv @ e e snpen
girfaa fem s, R amafts e wif @ frgfea mfa &

() evaRe Rama eff g @ T Rl @ araE w9 R sHipad

(@) wp e Rufy R R R Al o, b Poer @1 e 8 dE TR e au ¥
1A WY UFGE BT

a2 TRl By A afafaiEi-

() Form P, AR sed sem g0 GOR @ ARAW forh g wwiRe fEed O
(i) warl BN, 9 eRiE R W aen W gEm—wE o wei fE

P n&’pal

—
ol
=

MG institute of Physiotherapy
Chhatrapati Sambhajinagar




[ 1 —w=E 4] SRA 1 USSR 5

Sg--adifh =rare & ot vd srg wrE g Bl gre s B @R A TIRIR
S &I Ve O SRR il g fEn s @

() weTm bt vaE @ ee aRed g aREeTe wu W g s e e
ey Ton e e W e 5 s @ Rl @ framee weTag w09
fvar o we & & W) . @ verd & g wwg Gl duwa sude s
o ey for slem ofit wan sEwRE ARk (e, o B, se g
suail aifR) @ (ersfive, wore vd wEE Jail) o gaiw ww # ARl g
& aTEe ol '

@) ogdEm/gda @ fde wu 9 goreT @ ReR a9 o # sl ST g Remw sen
S R wurar wfda s 2, ad, Sl cifte wafy, seriem veEe, vd 9w sy @
wred & sRpvel WifeE w9 § Wi @) wwdl § ) anderd sl @ g uew @
aidiasl & ufa afy WaeTfiow @ fadm oewdl @ oufl ddemeie @9 @
ST

(@) @EfF v e ok SeeRe o ARy w9 @ s B € ek weaor e e
g Aw yiifaa s s & e wdaw @ fawa dael R i sk we @ e
g g

(B) v Yeaa AEE endl g gawl dffe Swdies e G @ emwn @ Frafie wu
W el affes ylepr fosan e =nfeg

) il serle e eiddl (B aE A durE Rem P @ B9 3 urn o )
(Taamerdl) @ik swer fef & &g i R R wE we @) o sfeRd ue
Yereaaf wieumEl # Frifi aeen afte ) e we Rl @ o0 §9 oefwar & oo e
A AR & WU RE w9 W s Wiy qen sua g geiedl v RO m
QU w3 Rored, 39 an F, afafel wrerer aerg ol #

(7) wwa dferm wrorl § gwws & o d@faa algd) wguwd] ¥ amaems wu @ dfe
HaTEevl o oifies aafied W wewndll W U WiHEvs g anRv | Seady Uik
HReE & v Rl A e vl @ e st fafe wv @ dafaa @ e
Az,

() TR T diEE e A woe Sl B weEl @ et e o ke sl
gaa fory yuldilda giees astemn 89wy, :

(e &% JerR S e R Qe oReR & R warer dae ayaRen gga aigd B
T 3T AT @ Sl @ S aTER 4 e oRjelEe wed o § @l ald yare
SV FGETAT] UG WI—X1d B U aifard air &

(1) it vd el ave 0wl e wens srgwe w9 G @ ey Rrel aler wen
WP Wew ol e A g R dqed 9 w2 ) gren e PR @ oae § dfte
RidgafierT aReTer S v & wa A A S =R

(1) =R S @ srawe w9 Rearda o aemE @ giifag si- fsm w9
geaoe dfem <Rl @ fawgd oRed @ ey e Qi @ wen OR- wEe,
yRcirerdl, gdirwens qen qeEmerd AR R wu § 9 e RE aw wda oen 2R
viewalsll & forn e 21 gua ) of aur welien agd @8 s & uia stad ek
BT (Rl oW gemE W ek Td v #) e ud eEl g) geeaEl s
gl A 4 WA 9% B FR AN WM D owwy s| sRwE A o a9 @ R

(12)  smErdE IEEe W Wt gwn AiEer wEER o dvam @ e @ e | sfer
BTG, O W) UBR @ Ielied 9 o aga guen veM o € o9 9w e @
Wil W, wEd ud anfr asl A e wen § 9w e swmw ga siemdl 3 R sre
T &

Prfnvipal =
MGM Institute of Physiotherapy

Chhatrapati Sambhajinagar




6 THE GAZETTE OF INDIA: EXTRAORDINARY [PART H—S8ke 4]

(3) g wr @ e g § Rer wreh @1 e & w1 s ol Bl @
e A T S Ay | uRER @1 gRen wah AR @1 ke wiEm wd wrael
& e B HY W A @ S AR, o s ondwmmar 9 Al wde
gt PRl sera o e B v | wd R g Afge) wHan @
wEnel @ e

() wh e G W @ @Y e wren gfvm erh R E | Afeeral &
fn & gu ufmmn § R0 EE) SR AR A e gud G 8 ud o I A @
Fraf o @ =R

(15) wEiaeerd] # Afdar @ v g ue, Rl e e vl v o faw Wi R
aie == Gt wedien fRed il o arwiRe Rrwr |y & w9 qum Wk
W@mwmﬁlmww@amwmfétwﬁﬁaﬁﬁ
kel Reafa ou e e gidm GEnd i © ol HalE s o
St iz R hfeet oRedt # osaRa wuiRe w0 aEpfae e’ Td
iR ST @ §F W wewfar we aifey a3 wument wa),
e &9 ud eiER | el

(16) OTIERA @ e, S, gron, qamfad, R afmRE od o FrEEN wEw W
Fri @ st a4 e g oaEedl @ TR 3 wenergTaE w0 A Al iy

4, Rrmraa TS G-

) dife slied @ feg W@ el mReR dfhe @i @ e @ sraie a3
wiea e ariRe feme wfif @) e T T angfiE @ e dee
2nf—

&) wﬁmﬁﬁaﬂhmﬁmﬁqaam‘%mﬂm%m{ﬁaﬁ?uﬁqmaﬁﬁaqﬁw{@
ﬁaaﬁwﬁﬁ%ﬁﬁﬂqﬁﬁwqﬁﬁwﬁmmlﬁmﬂ fearfy T
e s Sex 9 e T 2) e e | e g o FREN TR
ar AT &
aud afy B Rafy # w8 as wR $ Al wE STeE fE B a TeriE
Tl B SU-SEpIT 2(3) ¥ TR Sk @ o prater sl THRHE v
9w Hiha B o ;
it e o e B aey wrterdl v wuRn g A B aRw W @l
e waArd wE 2 A owas aREr B S Fritgar @ wdee A s [
e Frap A e § 9 it e S el 8
(@) @ Wem wow vd A IR-SenTRd FHET ol ertrae: Wil @ e @
e yRag & Ao ford T BT SRRl A e 8, 9 Tl M
a7 e s o iR
(@) afa Fed are 1 o i € o e d BT g R e JE, SR
iR TR NeE d R s o il @ aResf S gl gw g
(@) iR e we d @ FeRh om R semE faref) Gelt e H R S Afeena @
el B By wfag § m ue dar ofta @ o AR aeie G W@ wel @l
arerpTe B, ol dlard) wifererd g A
() eiraie R qihld @ g el § e o wava AiRerr B ARy
() e e e ¥ aRa g wei qv Prgga afdd O aef, ve e, e,
grevfEa, éh.ﬁwﬁa\am&!aﬁamﬁmﬁﬁﬁﬁmaﬁ?ﬁaﬁ@ Feg @ T
&y v e o

Principal

MGM Institute of Physlotherapy

_ Chhatrapati Sambhajinagar




[ nl-=ve 4] SR ) TS : ST 7

()  aafie Fewe afif & acwll @) gowrm @y dF o @ @l ST e ders o
v OOl bl QTR a4 s g siraRe Rrerad des ® aawlt o te Rer A afaad
ufgfda ®iar <&

(5)  omaRe Wiy @ dow wafK T @ g ol wew R wReN) e de@ il § Wag
# uwl wrE o B O e agan R @ e R S, S Rl B g

6 o Rufa # sraRe afify o7 s aRem s @ B8 wew, afa-

() arferfrm @ aRT 16 @ GIAH] B Soolte Bl €, SHer

() @ fadil s @ fw AN Rig gon & sy gwd feg adim § ar s
@ araita [ iR & 9R @IS uedid aiad 8, siE

@) Rl aqmeees SdaEd @ ged g8 A upn A @ s Swa fies aid
SHUATTE BRI wfed &, s

@) S AT Ug B geud 59 WA ad e @ (6 el § sual wan R
@ gifeE @ gfrger A S,
ar b sleny ARerd) g wew, wuRafa, g il @ e Rur s aur gw
yar 9 g9 aell Rida sea &G @ Afafe (@gye) Rfda &7 72 Tmie gr
T UR @ W] @ SER WX e

5. arFaRe fwraa afif el — armais fmma il s —

(@) afy &1 i am e g & arg g R T axe el § 99 GEd) S
wRIL;

(@ faare wAmm @ #q adda Ga o Suee seE ol Aafid aml W gaigee @ e
vd wfra Al e gR Gwn W v PR sw Rewasdl @ afewRl @ e T e den
o 78 ovE 9 queld giewol B as seka @ e el afie sren, fagear
sl B 9 ae;

(@) wu afis @ TeE owTR A R 9w Riermdal @ gRen @ e g S sad
aeray wuferfd Wl afmRiet ¥ we g sreEr o fall R A s Rl el @
T RTRRYT BT, U9 ANEE WU W oW (ard @ wffad g6 @ eal d ooeEn 99
UTEIGAT & TRy 1 ) wadr B e

(@) <Ife gedes wdd Remdl @ Foerm sed e gifes o [ dia afia @ s o
T T foReT SU ST Sed W1eT EEE A R S, ge

@ [RY AN anga wla ¢ Reg sem uftas siad w siEe g YRRaa ax@ Fifs @8
Tl alerg BT U el fafa § e g

6. TymTad oo ©d witg gsard @ uhEa— arale Rema il D 0 fema @1 e B e

Iu Rimma @ it e @ e g9 Rfve ok afifem § fRaiRa sonel @1 emem et aife

TR s w0 Y Ol 8 ue | e dite wker, s Rrera il s wd amaers gl

STere wR aifi it ugdre Wiear @ dafea 8 we asn siawrs meEhar of gl

7. R woflen B Rema arr e @) ufar — fed o s wifi| @ R smawe B f6 e

HeAr B A Al § d@ e B fioy il R sraRe frerrd wfiiy @ owga e s g

AR T v 58 6 o) 9ad aig o g | W e @ iR 9w uRga

qurd oref vy Rmraa faRag wu § a8 6 on wad) 8, a8l senw Afiwrd s snwiRa aiafy @

1 ) v, 9u @fia @ g fafad R e B B I SR R ERIl UeE Ge,

qurd, Tad Wi & R ffeg wu A IRgd o0l B SR W ow A R woaad 6
T aF oA W s @1 TE enfl, aR gw A o emvawa R @ @ oRRerfaar g of
for o ol 9z o s Bl omfy @ ERA e qRR w3 O dfta v T em

8, Wid USdre @ Wian—
Priucgal

MGM Institute of Physiotherapy
Chhatrapati Sambhajinagar

—




b THE GAZETTE O INDIA: EXTRAORDINARY |PART T—StC. 4

(1) e fdl w® el Rrep W sual we uR @ ulad @ gas T 2 9 an
i i AT,

(2) firpraa @ uld feel @ arg wfard) ST 9vR forpE @ R 6, VAR SRl B G,
A ed S A Od e At qd Ra @) sl § aie Fem

(3) v st €9 B 00 RS & DR & wirg teare o @ arEh afee | Rl aRe, At 1w
an it Tems foid s Sl $ oge 89 & 40 B @ Moy omae SEm e @ wrdEr
wie @ uge o ot i) s fEerEa W@ o ool @ e W S ® qel =7
feppiett af ufer &) oo,

(1) i R e B B 30 Rl @ e gw i ® Rl W TR AEE WA B S
e el we, O e o e grr uw orafy § dta @ fave o afie SR T @l TS B

(s) <A 3 @ e o ver BRT ARG fergrad il ER1 UeTH el /erEiel @ Rvg Sy i
e b T W & e A T el @ Ry 3 @ B sEi # arfiel «RR @
@) weaat Sevs weend w oo wleR aR sraRs R wfaf @ Remivei & aFgEn oR
T8 wet w1 Fofy den @« g8 o A A fafrg &6 @ wrm e av Rl sisis e B
S e Ow wEad @ g3 ol vl @t e | o gu 3N 98 armie [Rrerua
i A o RAeRe & sER B v @ Fof @ ue SR gate] ey
wﬁ‘m‘%’zi:?%‘{a?wﬁwam%aﬁevuaﬁ%nmmﬁﬁﬁm:mﬁmﬁaﬁmﬁi
e Siere here @ FRlEd TREE S aRe @fa @t g v @ o @
(7) mwe w1 Fraert & wedwd A R W UF Yol W AmE IR Hdd £ e B amIR @i AR
el T A Ay | B Gew o uvad vl o & o menflerfs SwR AfiRe W
e @ ufa s R afif @ e & gen BRG] e N avere wwa
T H, WEl ae TEd g € 9 i g 99 ud Safe & e ow T e i TR I
afgere @ St ¥
(8) Wfea ve Ferm ifa wfaa glerar aTE AU SRRETEET @ TEAE wEwe A @ g o
w0 9w i U B RE g A e F v S,
9. oA AR — SR SR e, ;
@) ufe awaRe Wﬁ%ﬁ%m%ﬁﬁwﬁuwrwﬁwﬁiﬁmm:@m
a::wnﬁf:mﬁwﬁi:\rﬁame%aﬁwﬁawmﬂmﬁﬁnﬁmﬁﬂmﬁmzm
9 P AT T
(@) it Uﬁﬁ,wﬁﬁﬂﬂﬂ@ﬂ%ﬁﬁﬁﬁﬁ?ﬂ?ﬂﬂ@ﬁﬁﬂﬁ!’gﬁiﬁc_ﬂmﬂ?ﬂﬂﬁ'ﬁﬁcﬁ
P T
(a) Prsramsal @ fRA 0 @™ S Rrogrest sjern gdleor sl e @ WA § BE @ A6
« e H fery wRETE W) ARy @R g,
(@) wiafea oY @ aversalel B qfsd e & gl & B T TR AT AT AT, %
1 et TR 2 7 ST aier Ay gRele
&) Wm%ﬁt%ﬁaﬁﬁmﬁﬁmd%qﬁvnqw,mmﬁmﬁnﬁqﬁm vd @alies 9 g
guT R W i%maeﬂqmmiﬁ;aammﬂrmaﬂﬁ%mmmﬁﬂimﬁmﬁm

10, §9€ T4 BT~
(1) sl Tfe weaay A e o FHA § ae St ociten @1 ol U WK # a1 u
deur ® dar Frodl § e ER <le fer g

(2) el o) W @ e go- IR aiErd oS B 8, o STy dE TR
@) G o w AR @ I TEET & o, OR-TREeen, TR, ARG SITITRE, IO,

wrgh, wel g asar 73 o T uge an
Pr'mLL Qf

b .
MGM Institute of Physiotherapy
Chhatrapati Sambhajinagar




[ W-avE 4] A FET ¢ STHIE 9

(@ v o @ g aie i e ugw efia s aia s,

(@) aft gw e @ O iR & O oW we o) dwE 9 Pt o we ©oaan
T A OW G @) T § ECE W Wa § T W 8 U @ g wd

@) wsfcwmers el s g Vsl S GaRaE €98 4 ER

@) Gifea afed gores @ aRed &) araie Rewa G ge agefia aen adfed gitis
g Wima el & quaE @ foy e Ofde derm R el sen, e g
sl O @ el | §7 Jenas w1 fufe MR R gm-

(o) hfsa afia @& Ria= @w9kie o0, e, @l d @ Ygdl &

(@ =u dfe safien & ued & SNV S AT ofifdwt @ YorRr @ B e uel;
@) tifea @fla g aus aiRe v FRE R @ fau e T falber @
(@) wiRE g vd an Nfea @l ® em gd o W, &l

() O e qaE @ ghged WY W fowdl § e o e aifre,

1. 3@ fwra @ fBvg sreiag—
ﬁmaﬁgﬁf&ﬂamﬁ%m%ﬁﬁmwﬂmwmﬁfﬁﬁaﬁﬁ@ma‘fﬁwmaﬁmaﬁ
B ORI A 8, s wd gy wen gof Rrend @ fve g 6l oW w srgegwar § ae
o3 gerer Sits wverrst 4 gaRa wia fEn o ity | arwiie Reega afafy ofz aw FHeed
freprerll & fp ame v AT e, 9, fRwgel & sEr ¥ wee gy ol f ae R s
AeraT SERl & Seran Wi YA @) OW TgATel ® GINH Suerel v T E @ fammmasdl @R
(10) & wu fafvm (1) & aea cfed B o & fere awa gon ARk Rrewdeal w@ adErd @ a
T TF AR U UTA B Al 48 39 fab o e (2) & waue @ argur e & g
A BT ety ARG f Rrewa @ g e ga SWa fon wai| weg Suerel T @ T @)
AR, Bl B Gog mRag o Bl R S AET o aar # | Rrerradal gR gyl
Teevn ¥ qnR fara O G gear gR1 au fear s aifky qun g ek A G s @
Rrwifter B o @ gd sa Reg 4 AeiRa goeh @ sgur G @ o Tk

12. R arare & uRvm— :

(1) O TR W SRR e aNaR o+ i qen ddell @ arqurar A eramel @ v § R
arefRal v wiEl @ uRy dfte selied @ R, Bl vd wmam v RailRa o mn g, @
oo Rafy o amir Rfag Gty dax B d 3 0 oo g s afe famgel W oA
BT~
(x) favafierner srem o sffem 1956 A e 12(f) @ errta @ T Hwon W o R

o @ fawy O R 9w Qe e o

(@) awinm gR RPN 1956 W GRT 2 (UF) @ arfa oTREE I W 9 ea favafdemer s
HEI[ARITer &1 A BCr;

(=) wiena ® endfza () off s @ @ 24y

(®) s @ faRd N [ s Ry v Srshi it & srarfa i ) gEar ® W o
d fore = e @ sy Aifg R

(@) O wERE @, AR sl gae @ gegs W genfinel @) us O Aifew gnn yfaa
FRAT Wi AR O W T ey W awtar T ¥ demr wwgea Wi A gwiiar man @ qen
a3 damee w velfa e T R s R Afew ¥ don 2@ ug @ 6 9w Wee
Hfre Sufien & Rivg T werioer N ae Sewdead qavgace B el T gwar
2

(vF) afz a7 @ Aefeued & | vue wag vl R Swe) Aewkedl f Al B

Prin u%gr
¢

mf.'f}"f‘ci-' institute of Physiotherapy
| pht_n_gtrapaii Sam‘ohalinagar

e



i 10 THE GAZETTE OF INDIA : EXTRAORDINARY [PAT 11— SFC. 4
| (&) afs ae we Al frafioran S 5 1 gz R @ oW A et @ ere @
: S @,

L () afy aw fored wow s & srla e swar Frofa Rrefeoe & @ 59 ool W@ @l
i aefa ovE & fom SUgE e WeN b1 fEmrve wRAnL

i (301€) S i FRrfenem SAEr ST ST 1986 @ sFerla ST A S A SRR
i SReRi B wgaR el w9 8 RO el + fory gue wer @Y waal B A we 9 98

e = farvni 6 Praffa smaw $1 arEre T s €
@) zo Rt @ st A @ SN ORI @ SRal T @ el s a@ fiF e o7
i ST T U PR ® fer TR QAR @ SN R A G @ ot g &l

(Fersta—11T/4/ara1 /53

i SroTe T, <y, Wi, i
3 MINISTRY OF HUMAN RESOURCE DEVELOPMENT

i (University Grants Commission)

¥ NOTIFICATION

M New Delhi, the 2nd May, 2016

I University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
;- employees and students in higher educational institutions) Regulalions, 2015

i Na. F. 91-1/2013(TFGS)—In exercise of the powers conferred hy clause (g) of sub-section (1) of section 26
[ of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
o suid Act. the University Grants Commission hereby makes the following regulations, namely:-

- ¥ Short title, application and commencement.—(1) These regulations may be called the University
Girants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institstions) Regulations, 2015,

{2) They shall apply to all higher educational institations in Tndia.

(3) They shall come into force on the date of (heir publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

() Taggrieved woman” means in relation to work place, a woman ol any age whether employed or nol. who
| alleges to have been subjected to any act of sexual harassment by the respondent:

() “Act” means the Sexual Harassment of Women at Workplace (Prevention, Prohibition anid Redressal) Act.
2013 (14 012013);

-

B (¢) “campus” means (he location or the land on which a Higher Educational institwtion and s relited
et institntional facilities like libraries, laboratories, lecture halls, residences. halls, toilets, student centres,
hostels. dining halls, stadiums, parking arcas. parks-like settings and other amenities like health centres,
canteens, Bank counters, ete., are situated and also includes extended campus and covers within i scope
places visited as a student of the HET including transportation provided for the purpose of commuting 0
and from the institution, the locations outside the institution on field trips. internships, study tours,
sxcursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is parficipating in the eapacity of an employee or a student of the HEL:

. Pr\lceﬁal )
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(dy Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956):

(e} “cavered individuals” are persons who have engaged in protected aclivity such as filing u sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

(N “employee™ means a person as defined in the Act and also includes, for the purposes of these Regulations
wrainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
campst

—
na

“Exceutive Anthority” means (he chiel executive anthority of the HEL by whatever name called, in which
the general administration of the HED is vested. For public funded instittions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1963 or its equivalent rules:

(h) “Higher Educational Tnstitation” (HET) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of seclion 12A and an institution deemed (o be
a University under seetion 3 of the University Grants Commission Act, 1956 (3 of 1956).

(i) “Internal Complaints Commmitlee” (1CC) means Internal Complaints Committee to be constituted by an
HET under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
1CC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations:

(j) “protected activity” includes reasonable opposition 1o a practice helieved 1o violate sexual harassment
Jaws on behall of onesell or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassmenl praclices or acting as a withess in an
investigation by an outside agency or in litigation;

(k) “sexual harassment” means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calenlated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether direetly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

() physical contact and advances; or

(¢) showing pornography”

(11) any one (or more than one or all) of the following circumstances, if it occurs or is present in
velation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of works

(e) implied or explicit threat about the present or future status of the person concerned:

() creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or pliysical integrity of the

person concerned;

Pridcipal
MGM Institute of Physiotherapy
Chhatrapati Sambhajinagar



(1)

THLE GAZETTE OF INIJA: EXTRAORDINARY {Pary 11—k, 4

syndent” means o person duly admited and pursuing a programme of study either through reguiar mode

o distance mode, including short-lerm lraining programmes ina HEL

Pravided that a student who is in the process of taking admission in HEIs campus. although not yet

admitted, shall be treated. for the purposes of these regulations, s a student of that HEI, where any
ineident of sexual harassment tikes place against <uch student;

Provided that a stodent who is a participant in any of the activities in o HEI other than the HED where
such student is enrolled shall be tredted, for the purposes of these regulations, as a student of that HEI
where any incident of sexuval harassment rakes place against such student;

() “third Party Haragsmenl” refers 1o a situation where sexual harassmenl oceurs as a result of an act or
omission by any third party or outsider, wha is not an employee or a student of the HEL but a visitor o
the HET in some other capacity or Tor some other purpose oneason;

(n)

victimigation” means any unfavourable treatment meted out o a person with an imphieit or explicit

intention to obtain sexual favour;

o) *

(a)

(b

{e)

(d)

(2)

(H

{g)

(h)

workplace” means the campus of a HEL including-

{a) Any department, organisation, undertaking. establishment. enterprise. instiaition, office, branch or
unil which is cstablished, owned, controlled or wholly or substantially financed by {unds provided
directly or indireetly by the appropriate HELs;

(b} Any sports institute, stadium, sports complex or competition or games venue, whether residential or

nol used (or training, sports or other activities relating thereol in HEIs;

Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Exccmivgg Authority for undertaking such journey for
study in HEIs”

(&

—

Responsibilities of the Higher KXducational Institution- (1) Every HEI shail.-

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide disseminationy

prganise raining programmes or as the case may be, workshops for the officers, functionaries, laculty '
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safely of Women and
Programmes [or Gender Sensitization on Campuses) of the Commission. sensitize them and ensure
nowledge and awarcness of the rights, entitlements and responsibilities enshrined in the Act and

under these regulations;

et decisively against all gender based violence perpewrated against employees and students ol all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulperable to many forms of sexual harassment and humiliation and

exploilation!
publicly commit itsell'to a zero tolerance policy towards sexual harassment:

reinforee its commitment ta ereating its campus free from diserimination, harassient, retaliation or
sexual assauli at all levels:
create awareness about what constitutes sexual harassment including hostile envivonment harassment

and quid pro quo harassment:

include in ity prospecins and display prominently at conspicuous places or Notice Boards the penaliy
and conscyuences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, contact details of members of Tnternal Complaints Commitice , complaints procedure and
50 on. Any exisling body alieady functioning with the same ohjective (like the Gender Sensitization
Commillee Against Sexual Harassment (GSCASH)) should be reconstituted as the 1CC;

Pravided that in the later case the HET shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations:

(i) inform employees and students of the recourse available o them i they are victims of sexual
’ harassment:
() organise regular orientation or waining programmes for the members of the 1CC (o deal with

complains, steer the process of settlement or conciliation, cte.. with sensitivity;

(k) proactively move to curb all forms of harassment of employees and students whether it is [rom those
in o dominant power or hievarchical relationship within HEls or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEL;

() he respansible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the 1CC to curb and prevent sexual harassment on its campus;

(m) treat sexnal harassment as a misconduct under service rules and initiate action for misconduet if the
perpelralor is an employee;

(n treat sexual harassment as a violation of the diseiplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

(o) ensure compliance with the provisions of these regulations, including appoiniment of 1CC, within a
period of sixty days from the date of publication of these regulations:

(p) monitor the timely submission of reports by the 1CC;

() prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

3.2 Supportive measures.—( 1) The rules, regulations or any such other instrument by which ICC shall
funumn have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue 1o revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatovily extend [ull support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given 1o the functioning of the ICC, ncluding office and building infrastructure (compulers,
])hulll(.()pltl\ audio-video, equipment, ete.), staff (typists, connselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult Lo
complain. Vulnerability can be socially compounded by region, clags, casle, sexual orientation,
minority identity and by heing differently abled. Enabling commitices must be sensitive 10 such
vulnerabilities and special needs.

(4) Since research students and doctora)l candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision ave put in place.

(5) All HEIs must conduet a regular and balf yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(@) All Academic Staff Colleges (now known asHuman Resource  Development Centres
(HRDCs) and Regional Centies for Capacity Building (RCCBs) must incorporilc sessions on zender
in their orientation and refresher courses. This <hould be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7 Orientation courses for administrators conducted in HEls must have a module on gendey
censilization and sexial harassment issues. Regular workshops are Lo be conducted for all sections ol
the HEI community. :

(BY Counselling services must be institutionalised in all HETs and must have well amed full-ume
counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and

mainlenance.

(10)  Adequate and well trained security including a pood proportion or balance ol women seenrity
staff is necessary. Sceurity staff must receive gender sensitization training as & part of conditions of

appointiment.

{11y HEls wust cnsure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, Jaboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassiment is exacerbated
when employees and students cannot depend on safe public transport. Reliahle transport may be
considered by HELs (o enable employees and students to work late in libraries, laboratories and to
atiend programmes in the evenings.

(12)  Residential HEIs should secord priovity to construction of wamen's hostels. For the growing
population of young women wishing 1o access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13) . Concern for the safety of women students must not be cited w impose discriminatory rules for
women in the hostels as compared 1o male students. Campus safety policies shauld not result in
securitization, such as over moniforing or policing or curtailing the freedom of movement, especially
for women employees and students. ;.

(14) = Adequate health facilities are equally mandatory for all HEIs, Tn the case of women this must
inelude gender sensitive doctors and nurses, as well as the services of a eynaecologist,

(15) © The Women's Development Cells in colleges shail be revived and funded to be able o carry
out the range of activities required for gender sensitizationand remain autenomous of the funclioning
of anti sexunl harassment committees and 1CCs. AL the same time they shall extend their activities (o
include gender sensilization programmes in consultation with ICCs and help 1o disseminale anti-
sexupl harassment policies on campuses on a regular basis. The “cultral” space and the “Tormal
academnie space’ need to collaborate 1o render these workshops innovalive, engaging and won-
mechaical.

(16)  Hostel Wapdens, Provosts, Principals, Vice Chancellors, Legal Officers and  other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary.

Grievance rvedressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Commitiee (1CE) with an inbuilt mechanism for gender sensitizalion against sexual harassment.
“The 1CC shall have the following compasition:-

2
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(4)

(6)

5

shall:
(a)

(a) A Presiding Officer who shall be o woman faculty member employed at a senior level (not below
a Professor in case of a university, and nol below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Pravided that in case a senior level woman employee is not available. the Presiding Officer shall
be nominated from other offices or administrative units ol the workplace referred to in sub-section
2(0):

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
waorkplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably commitied to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

{c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through  transparent  democratic
procedure;

(d) onc member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relaling 1o sexual harassment, nominated by the
Lxecutive Authority.

At least one-hall of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEL such as Viee- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans. Heads of Depariments, etc., shall not be members of 1CCs in order io

cnsure antonomy of their functioning.

The term of office of the members of the 1CC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Commitlee:

{a) contravenes the provisions of section 16 of the Act; or

(h) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(©) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him: or

() has so abused his posilion as (o vender his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be lilled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Tnternal Complaints Commitiee

provide assistance if an employvee or a student chooses to file a complaint with the police;

al
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() provide mechamsms of dispute redvessal and dialogoe lo anticipate and address issues through just
and fair conciliation withoul undermining complainant’s rights, and minimize the need tor purely
prnitive approaches Uiat fead to urther reseniment, alienation or violenee:

(e) protect (he safety of the complainant by not divulging the person’s identity, and provide ihe
mandatory reliel by way of sanctioned leave or relaxation of atiendance requirement or ransler W
another departiment or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensire thal vielims or witnesses ave not victimised or diseriminated against while dealing with
complaints of sexual harassment; and
(¢) casure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protecied activity.

6. The process for making complaint and conducting Inguiry — The 1CC shall comply with the
procedure prescribed in these Regulations and the Act, for making a -complaint and inguiring into the
complaint in a time bound manner. ‘The HEL shall provide all necessary facilities to the 1CC 1o conduct the
inquiry expeditionsly and with required privacy

7 Process of making complaint of sexual harassment - An aggrieved person is required to submil i
written complaint to the [CC within three months from the date of the incident and in case ol a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannol be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in wriling:

Provided further that the ICC may, for the reasons Lo be accorded in the wriling, extend (he lime fimit nat
exceeding three months, it it is satisfied that the civeumstances were such which prevented the person from
f{iling a complaint within the said period.”

Friends, relatives, Colleagues. Co-students, Psychologist, or any other associate of the victim may lile the
compluint in situations where the aggrieved person is unable-to make a complaint on account of physical or
mental in capacity or death.

8.° Pracess of conducting Tnquiry- (1) The ICC shall, upon receipt of the complaint, send one copy ol
this complaint to the respondent within a periad of seven days of such receipl. i
) Upon receipt of the copy of the complaint, the vespondent shall file his or her veply Lo the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days,

(3) The inguiry has 1o be completed within a period of pinety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Anthority of the HEL Copy of the lindings or recommendations shall also be served
on hoth pariies 1o the complainl.

(4) The FExecutive Authority of the HEL shall act on the recommendations of the committee within a
period of hirty days from (he receipt of the inguiry report, unless an appeal against the findings is filed within
that time by etther party.

(5) An appeal against the hindings or /recommendations of the 1CC may be filed by either party before the
Executive Authotity of the HE within a period of thirty days from the date ol the recommendations.

(6) Il the Executive Authority of the TIEI decides not 10 act as per the recommendations of the ICC, then
it shall record wrilten reasons for the same to be conveyed to ICC and both the parties to the proceedings. 11
on the other hand it is decided to act as per the recommendations of the 1CC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action s decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

N The aggrieved party may seck conciliation in order 1o seitle the mater. No monelary settlement
should be made as a hasis of conciliation, The HEI shall facilitate a conciliation process thiough 1CC. as the
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case may be, once it is songht. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible. is preferred o purely punitive intervention,

() The identities of the aggricved party or victim or the witness or the offender shall not he made public
or kept in the public domain especially during the process of the inguiry.

9. Interim redressal-The HEI may,

(1) wansfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or inferaction, il such a recommendation is made by the 1CC;

(b) grant leave to the agarieved with full protection of status and benelits for a period up 1o three montbs;

(¢) restrain the respondent from reporting on or evaiuating the work or performance or tests or examinations
of the complainant;

(J) ensure that offentders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is o definite threat, restiain their entry into the campus;

(e} take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassmenl.

10. Punishment and compensation- (1) Anyone fonnd guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL, if the offender is an employee.

(2} Where the respondent is 2 student, depending upon the severity of the offence. the HEI may.-

(a)

(1)

(v)

()

withhold privileges of the student such as access 1o the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card:

suspend or restrict entry into the campus for a specific period;

expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants,

award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The agerieved person is entitled 1o the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the TCC and accepted by the Exccutive Anthority, which
shall be recovered [rom the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the agprieved person;
(b} the loss of career opportunity due to the incident of sexual harassment;
(¢)  the medical expenses incurred by the vietim for physical, psychiatric treatment;
(d) the income and status of the alleged perpetrator and victim and
(e) the feasibility of such payment in lump sum or in instalments.
11, Action against frivolous complaint—To ensure that the provisions for the protection of employees

and students from sexual harassment do not get misused, provisions against false or malicious complamts
hive to he made and publicised within all HEIs. If the 1CC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be fiable to be punished as per the provisions of sub-
regulations (1) of regnlations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation. i the complainant happens o be a student. However, the mere inability 1o substantisic o
camplamt or provide adeguate proot will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inguiry, in sccordance with the procedure
preseribed. conducted before any action is rccommended.

12 Consequences of non-compliance,— 1) The Commission shall. in respect of any instinttion that will
fully contravenes or repeatedly [ails o comply with the obligations and duties laid out for the prevention.
prohibition and redressal of sexunl harassment of employees and students, take one or maore of the following
actions after providing due notice: -

() withdrawal of deciaration of fimess o receive grants under section 128 of the University Grants
Cammission Act, 1956.

(b)Y removing the name of the university or cellege from the list maintained by the Commission under
clanse (1) of section 2 ol said Act, 1956;

¢y withholding any grant allocated to the institution:

(dy  declaring the institation ineligible for consideration for any assistance under any of the general or
: special assistance programmes of the Commission;

(e) informing the seneral public. including potential candidates [or employment or admission. throngh o
notice displayed prominently in the newspapers or other suitahle media and posted on the website of the
Cormmission, declaring that the institution does not provide for a zero lolerance policy againsl sexual
harassment;

(I recommending the aifiliating university for withdrawal of affiliation. in case of a college:

(¢)  recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an instilution decmed to be wiversity:

(h)  recommending the appropriate State Goverament for withdrawal of stats as pniversity in case ol a
university established or incorporated under a State Act.

(i) taking such other acticn within ils powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institwion
complics with the provisions of these regulations.

(2)  Nao action shall be taken by the Commission under these regulations unless the Institution has been
afven an apportunity o explain its position and an opportunity of being heard has heen provided to it
[Advt.-TH/4/Exty /53]
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